September 2003

School
Finance Q&A

Kentucky Department of Education Volume 2, Number 5 September 2003

This is a restatement of the July 2002 Q & A.
Payroll Issues for Returning, Retired Employees

What are the new bargaining units for returning retired employees?

The following bargaining units have been added to your system in order to accommodate retired
teachers who return to work in districts:

RCER - Retired Certified Employees
RCLA — Retired Classified Employees

All “Retired Employee’s” master file records must reflect one of these Group/BU if they retired with

KTRS benefits and they are returning to work. The PSD and CSD report will pull them to the report
based on the RCER or RCLA Group/BU.

How does the district calculate FTE on returning, retired employees?

This must be done individually for each employee.

Example:

If a Certified Employee returns and KTRS provides them with notice that their maximum daily rate is
to be $250.00 and the school district contracts with the retiree to pay them an annual amount of
$34,500 to work 138 days, then:

$250.00 * 185 days = $46,250.00

FTE = $34,500 / $46,250 = .7459 or 74.59%
.7459 times 185 days = 138 days

1) Set up a Salary Table (suggested grade/rank RCER or RCLA) with RCER or RCLA as the
Group/BU. Use Calc Code 32. Input 185 to the DAYS per YEAR field. Input the annual salary
as $46,250.

2) Add an additional Job Class Code (4000 — 4999 range) with Group/BU of RCER that points
back to the appropriate Summary Class Code. On the second screen of the Job Class Code
Table, point to this RCER or RCLA salary table.
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3) Add a Job Pay record for the employee with this Retired Employee Job Class Code. Enter the
number of days as established by the employees contract (138) and enter .7459 as the FTE.
KDE suggests only using one salary table for the returning retired employees. The step/level
will distinguish the appropriate salary. This must be done individually for each employee.

The following screens provide examples:

™l 5aLARY TABLE FILE MAINTENANCE - 2003mr Test Database =1 x|

mu_find.bmp mu_accept.bmp mu_prev.bmp mu_next.bmp mu_browse.bmp mu_add.bmp mu_update.bmp mu_delete.bmp mu_cancel b

Effective Date |06-30.-.2003 ml Default Pay Periods |[24.0000
Group~BU Code RCER bmp|RET CERT T Offstep After Max Step
Grade-Ranlk RCER Hours Per Day

Description RETIEED Hours Per Period

Pay Baszis K.hmp| ANNUAL Hours Per Year

Pay Fregquency E.hmp SEMI-MONTHLY Day= Per Period

Pay Calc Code 32 bmp| ANNUAL SALARY., W DAI Dawvs Per Year 185.00
Comments |

Step-Level Hourly Rate Daily Rate Period Salary Annual Salary Scroll

M .ooao 250.00 1,927 08 46,250.00
M aooon 200.00 1.541 67 37.000.00
E .ooao 220.00 1.695. 83 40,700.00
H .oooo 215.00 1.657.29 39.775.00
04
1of 1
|EDEnter annual salary, |NUM| |OVR |

™1 305 CLASS CODE F/M - 2003mr Test Database =18l x|

mu_find.bmp mu_accept.bmp mu_prev.bmp mu_nexthmp mu_browse.bmp mu_add.bmp mu_update.bmp mu_delete.bmp mu_cancelb

Job Clas= 4040 Short De=c |RET ELEM T Hon—Payraoll
Summ Class |2040 bmp|ELEM TEACH Long Desc RETIRED ELEMENTARY TEACHER
Group-EBU RCER .bmp|RET CERT Base Pay _bmp|

- Location .bmp| Longev Pav .bmp|
Job Reqg's Risk Code bmp| Ciwil Serw hmp|
M EED Class bmp EED Func hmp|
FLSA OT ¥ Teacher [T Days Worked
[T Substitute Sub Pay hmp|

OT Table [ by Def G/L bimp] bimp] mp|

[T Position Control

¥ == Salary Table

Min Gr-Step|RCER bmpl | 0 bmp| Max Gr-Step|RCER bmpl| 3 bmp|

Pay Basis .hmpl Calc Code hmp|
Hin Rate .ooon Hax Rate .ooon

Pay Freqg ] .hmpl

Def Pay Pd= ] Hrs-Period .oo
Hours-Year .no Days-Year .oo
Hour=s-Day .oo Days-Month .oo
Recordi=s) updated 1 of 3
|% Display default pay/deductionfaccruals bypes. |NUM | |OVR |
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™I EMPLOYEE JOB/SALARY F/M - 2003m¢ Test Database - == x|

mu_find.bmp mu_accept.bmp mu_prev.bmp mu_next.bmp mu_browse.bmp mu_add.bmp mu_update.bmp mu_delete.bmp mu_ cancel.b

Emp # [ 2032 bmp| Last [COPHER First |[RITA ]
.................................. 55N [111-11-2228  Active Status [&
Current—Salary

Job Clas= |4040 bmp| FET ELEM Calc Code 3z Hrs-Day 0.0o0
oD SHITER Pay Type |150 .bmp|] CRT1O0FH Eff . Date |09-27-2003 bmplrs-vr 0.00
G Summary Position .hmpI Grade~Rank |RCER .bmp Day=s-Period ’_D
Recurring Location 050 _bmp|SL ELEM Stepslevel 0 .bmp| Factor 1.00
P Te— Group~BU RCER .bmp|RET CERT Hum Pays 24.000 Femnain 24 000
y=Globa Shatms FF bmp| FULL-/PERM Day=/¥ear |138 00 [ Balloon
\W=Proj Update Fay Freg 5 .bmp SEMI-MOHNTHLY Sched Hr= o.00 0ff-St-Frozen m
X=Address Fay Basis A I Encumbered
Y=Recal FE—
e Start Date[05-06-2002 bimp FIE % 7459 RECURRING PAY
Z=Reset Pays End Date [12-31-9999 hmp| Hrly Rate .oooo .onon

Daily Rate 249 . 9846 249.9846

Allocation .hmpI Period Pay 1,437 .41 1.437 .41

G-L Org 0501118 .pmp|SL R INST Annual Pay 34,497 88 34,497 88

Object 0iino -hmp CRT FEM S& Eemain Sal .oo

Project bmp Refer. Sal 34,497 .88

1-050-1100-100-10-0110
Record(=s) updated 2 of 3
|% Display screen 2 of emploves pay data. |NUM ‘ |OVR |

Additional Payroll Issues

Does the district need a separate pay type for Federally Funded Classified Employees?

Just as KTRS requires 2 pay types for certified employees, now federally paid classified employees
are going to need a different pay type than non-federal classified employees. If KDE’s recommended
pay types have been used and if different pay types are used for “10” month classified employees vs.
12 month classified employees 215 and 216 are the recommended pay type numbers. In the
exception tables, the deduction codes 2999, 2998, 2997, and 2996 must have the non-federal pay
types (both CERT and CLAS) being excluded from the deduction.

STEPS INVOLVED

1) Add the new object codes (0294, 0295, 0296, 0297) to the Financial System.

2) Add the org/object code combinations to accommodate the additional expenses.

3) Add new deduction codes to the deduction master. (2996, 2997, 2998, 2999)

4) Add employee deduction records for all federally funded employees by manually calculating
amount to be added to the employer portion field. The employee does not pay an additional
amount. For FY 2004, the Administrative fee for Employees has increased from $4.00 to
$5.00. The Life Insurance Fee has increased from $1.96 to $2.16. This means that the
manual calculations for Federally Funded employees must once again be performed and the
deduction reimbursement amounts be entered once again on the individual deduction record.

5) Add a classified pay type(s) for those classified employees that are paid from federal funds to
Pay Type Tables. These employees must have a Job Pay record that reflects this pay type.
This can be done either by using allocation tables or by adding additional Job Class codes.

6) Add additional Exception Table Records found in the Payroll Auxiliary Menu for these new
Deduction Master numbers and exclude Certified and Classified Non-Federal Pay Types.
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J Il] =™ PAY TYPE CODE FILE MAINTENANCE - KDE TEST SYSTEM | _ O] ]
REENENENOED INNEE o E |
Pay Type Code 220 Short Desc CLASS HOH Abbrew CLASS
Long Desc CLASS HON-FEDERAL
W2 Code Include on Job Screen ¥
Category Code 1 BASE PAY Include on Rec Earn Screen ¥
Uhject Code 0130 CLS REG Si Add to Ba=e Pay H
Tax Method T TAX TAELE Calculation Code
Start Date 01-01-1900
End Date 12.-31.-9999 Fatesimount o.0oo
Uze Longev~Exper Table
Payroll:
Factor (percentage) 1.0000 Default Org Code
Auto subtract from Base H
Include in FLSA-OT Hours H Billing Rate-sHr
Encumber Femaining Pay H Sea=zonal Wages H
Tnit of MHeasure
1 of 1
=|r

Pa

Rl 2 A

TP e ek Fhic vacard inchidad aninkinew covaan A2 [

Bstart| | [Oin| 0] sar] 40| 47| 5| Bof Bw] e[

[ranma [ lrwm

@m%lﬁ@-!@ A 1254 pm

IM[=] E3

Pay Type Code

W2 Code
Category Code

215 Short Desc

Long Desc

[1  BASE PAY

Object Code (0120  CLS FEG Si  Add to Base Pay
Tax Method T TaX TAELE Calculation Code
Start Date 01-01-1900
End Date [12-31-9999 RatesAmount 0.00
Uze Longev~Ezper Table r___
FPayroll:
Factor (percentage) 1.0000 Default Org Code
Auto subtract from Base ﬁf
Inzlude in FLSA-OT Hours ﬁf Billing Rate-Hr r“ﬁfﬁﬁﬁi
Encumber Remaining Pay ﬁ? Seazonal Wages ﬁf
Unit of Measure r_
1 of 1

CLASS FED Abbrev

|CIASS FED FUNDED EE

CLASS

Include on Job Screen
Include on Rec Earn Screen

T==I=

W [F [T
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QAJune2002 - Microsoft Word _[E]=x
J (] ™' MUNIS - Muni System - KDE TEST SYSTEM =]
RAENENSEOEEO0ES ENEDE B3| - .
Spoolfile Maint.
T phoyd |  KDE TEST SYSTEM | Tuedun2s2002 |
deviptsi | Munis version: 2002.01 | 1307 |

Initial Menu
Exit Munis

AUXILIARY PROGRAMS |

A) Control & Run Control FM M) Job Class Code F'M

B) Miscellaneous Codes F N} OrgLoc/PayDed Security F/M

C) Group/BU Code F/M 0) Vacation/Sick Table F/

D) State Code FiM P) Payroll Vendor FM

F) Local {LIT) Code FM Q) Payroll Exceptions FiM

G) Bank Code F'M R) Work Location Code F/M

H) Deduction/Benefit Master F'M S) Overtime Table FM ||

I} Tax Table F'M T) Payroll Entity Code F/M

Jy Location Code F/ U) PR System Admin Menu

K) Risk Code FM v) Payroll Allocation F

L) Pay Type Code FM W) Insurance Group Code FiM

Selection | << Back

Sl % Ll

I [ el lrwp

son] | 501 5] sae] s sar] #1s] o) o] oo [ RUSELEDGE s

i3l QAJune2002 - Microsoft Word M= ES
D I e T e |~
REH--BOE>xBE2F INNIEE HE| & .

| Eil

El Deduction Code 2999 FEDERAL HI BD FAID [
. Frocessing Code |T ALL FPAY TYPES ARE INCLUDED EXC

- Exclude From 100 Thru 143
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m
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L
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3 2 of 6 P
z E
=|:

T [ [rarira | [P

MAstare| | Ol xa0] sar| 50 5| B @lo] Ew] atle|[Ee. RESEY DAL 1zsorm



September 2003

@l 0AJune2002 - Microsoft Word =S
B =roron oo e woeTEsTSvSTE  mE
RHEH-/RIBxHBZ2F INNEE BE| ~ -
| B
E Deduction Code 2999 FEDERAL HI ED PAID =
B Processing Code [T ALL PAY TYPES ARE INCLUDED EXC
? Exclude From 200 Thru 214
v L
o L
g 4 of & b
F
=|t
FEIT T T | o
hstart ||| [©I1] xap] war) 1| sar | 85| @io) Ew| aile|[Ee. | R DT 125
i3l QAJune2002 - Microsoft Word _[=]=
[ = ravon oo ame e TesTIvETET mEl
RA-®&/ T EHxBESF  HNEEE || E| 2 -
e
[L] Deduction Code 2999 FEDERAL HI ED PATD =
: Processing Code [T ALT PAY TYPES ARE INCLUDED EXC
= Exclude From 220 Thru 299
- L
: b
- -3
: £ of & P
. 3
=l
lﬁl [ [rarara | ]
;astart”J I.] go.' gn.' EJ.' ga' @s.' Q] EJW| ;ip.”Ejp. @&5[‘5-@%!@ AT 1zimapm

Does the district need separate pay types for Substitutes paid from Federal Funds vs. Non-
Federal Funds?

If the district pays substitute teachers that are “subbing” for teachers paid from Federal Funds, the
district needs to have both a Federal Matching Sub Pay Type and a Non-Matching Sub Pay Type.
Substitute employees must have the KTRS deduction for matching vs. non-matching. Doing this

requires having separate pay types that can be used for exclusion in the Payroll Exception Tables.
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The non-matching pay type must be excluded from the matching KTRS deduction in a Payroll
Exception Table Record. Access this Table from the Auxiliary files of the Payroll Module.

What is the proper method for adding mid-year hires to Job Pay so that PSDs and CSDs
generate correctly?

The job pay record for these mid-year hires should reflect a complete year of employment. The PSD
and CSD reports will be pulling the reference salary from the job pay record. The recurring pay
record should reflect the annual and period salary that the employee is to receive for the partial year.
Classified hourly employee’s recurring pay is suggested to reflect Regular Hours = 0, Hourly Rate =
$0.00, Daily Rate that corresponds to daily rate on the Job Pay Record, Period Pay = Manual
Calculation by the district, Annual Pay = Manual Calculation by the district, and Reference Salary that
corresponds to Reference Salary on the Job Pay Record. The PSD and CSD reports will be pulling
the annual salary from the Recurring Pay Record and the Reference Salary from the Job Pay Record.

NOTE: Updating the Job Pay Record causes the Recurring Pay Record to default back to
the amounts on the Job Pay Record. It is suggested that the Recurring Pay
Screen for an employee be printed prior to making any changes to the Job Pay
Record of that same employee. Once Job Pay is changed, access the Recurring
Pay screen, make the necessary adjustments, return to Job Pay, select update

and escape.
izl Document2 - Microsoft Word = ES
J ] ™ EMPLOYEE JOB/SALARY F/M - KDE TEST SYSTEM [_|
RA-=fO*xHDSF rxlBEBLE| A -
| Ei |
ol
I5cr Enp # 35 Last [ALFORD First |WILLIAHM
S5NH 111-11-1035 Active Status E
Current—-Salary
Job Class |7908 DISPATCHER Cale Code [ik] Hr=-Day 2.00
Fay Type 226 CLAS HRL1Z Eff. Date 08-19-2002 Hrs-YTr 0.00
Position il GradesRank [9081 Days-FPeriod |10
Location 302 BUS GRG Step/Level |16 Factor i.00
W=Global Group~BU CLAS CLASSIFIED Ho. of Pays [26.000 Fenain 26.000
W-Proj-Upd Status FF FULL~-FERM Day-Unit-¥r |185.00 Balloon W
e — Pay Freg B BIVEEKLY Sched H:I.f‘S | 0.00 0ff-St Frozen [N
Pay Basis H Encumbered? W
Y=Recalc Allocation 0 FTE % 1.0000 RECURRING PAY
Z=Reset-Pays GsL Org 9011096 BUS MAINT Hrly Rate 11.1400 .oooo
Object 0130 CLS REG S& Daily Rate 89.1200 89.1200
Project Period Pay 634 .12 £99 8%
Start Date |08~-01-2002 Annual Pay 16,487 .20 15.5%6.00 J
End Date 12-31-9999 Remain Sal .oo
1-901-2740-000-00-0130 Refer. Sal 16,487 .20
3
Record(=) updated. 1 of 98 P
3
B
’E [ re—— [rarina [ o

Jp— [
iastart”J Inbox-Micr...l @Document2... .E]Windows Fr...l ﬁpboyd@l?... “E]EMPLI]YEE |5ﬁ<ﬁs!@ﬂ@@§ 2:43 PM
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i3l Document?2 - Microsoft Word ==

[l = v e G e e T ST EEE
RE-rRBO%x0eF INNDE @]~

Enp # 35 Last |ALFORD First |WILLIAM

N SSH|111-11-1035 Active Status E
AT FPay Rates Factored Rates
¥=Address Job Clas= (708 DISPATCHER REeg Hours 0.0o0 Factor 1.0000
Fay Type (226 CLAS HRL1Z Hourly Rate 0000
Base Fay T Daily Rate 89 1200
Location ELE EUS GRG Period Fay 599 .85
Group~El [CLas CLASSIFIED  Annual Pay | 15.596.00
Risk Code (2868 PROF.CLER Ref Salary 16,487 .20
Pozition 1] Rem Salary .o
Grade-Step G081 ~ ’E
Allocation Code ’—
G-L Org/Obj-Froj (3011096 [o130 Proj

CLASSIFIED REGULAR SALARY

Include in Balloon Paw W

Start Date 08-01-2002 Stop Date [12-31.-9999 Encunber? m
FPay Frequency |§ BIVEEELY innual Pay= |26 000 Pay= Femaining |26 000
Cycles Pay Is Active 1 [¥ 2 [¥ 2 [¥ ¢ [W 5 [§

Personnel Status |[FP FULL TIME PERMANENT

Fecord(=s) updated. 1 of 2

=

=

Rl B2 Ll

Pai

[ Ficrlantl Indaka Franlowas Do Tavk Trfa Yl lwin

[
listart || | [Slimbox - mier...| Bpocumentz ...| Elwindows Fr...| silpboydmiy... |[Eempiovee .. [ RNIQ @M z40m

Enp # [ 502 M| Last [CARTER First [SHELLY  [1 |k
2nd Screen S5H [111-11-1502 Active Status |I
Current—Salary
Job Class [1010 M| FPRIN Calc Code [32 Hrs-Day | 0.00
dJob Summary | Pay Type [100 M|  REG CERT Eff. Date [08/15-2002 Hrs/Tr 0.00
G/L Summary Po=zition I 0 ﬂ GradesRank £ ! Day=-FPeriod ’ﬁ
Location 140 ﬂ RCHFD Step-Level |20 Factor 1.00
Group/BU  [CERT M| CERTIFIED Hum Pays 26.000 Remain [26.000
Status [FP M|  FULL/PERM Days-¥ear [185.00 [T Balloon
Fay Freq |B M| BIVEEKLY Sched Hrs 0.00 0ff-St-Frozen [N
Pay Basiz |& T Encumbered
Start Date|[08-01-2002 FTE ¥ 1.0000 RECURRING PAY
End Date [12-31-9399 Hrly Rate 0000 0000
Daily Rate | 244 8000 2448000
Allocation| 0 M| Period Fay 1.741.85 1.734.00
G/L Org  [1401077 M| PRIN Annual Pay | 45,288 00 41,616.00 H
Object CEST | CRT PRM SA Remain Sal oo
Project 1] Refer. Sal [ 45,288.00
1-140-2410-000-10-0110
3
Fecord(s) updated. 1 of 1 B
F
=
[ Pat B i verisi e [ [l s

iﬂstartl | RS Y MEDAE 141 em

| 5] o] s s3] st 1] ] ] o[
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izl QAJune2002 - Microsoft Word _[a]x
| O I e e e |- |
Re--AEGHEQEHT INNEE | &E J
OK
Enp # 502 Last |CARTER First [SHELLY o
Heln SSN [111-11-1502  Active Status [&
Cancel Pay Rates Factored Rates
Job Cla=s 1010 FRIN Feg Hours o.0o Factor 1.0000
Fay Type 100 REG CERT Hourly Rate .gooo
Ba== Pay ¥ Daily Rate 244 8000
Location 140 RCHFD Period Pay 1,734.00
Group-BU CERT CERTIFIED Annual Pay 41.616.00
Risk Code 8868 FROF-CLER Ref Salary 45.288.00
FPo=ition 1] Femn Salary .ao

Grade-Step 11 <20
Allocation Code |

GsL OrgsObj-Proj (1401077 0110 Froj
CERTIFIED PERMANENT SALARY
Start Date 08-01-2002 Stop Date [12-31-9999 Encumnber H L1

Pay Frequency |B BIVEEKLY Annual Pay= |[26.000 Pay= Femaining |[26.000
Cycles Pay Is Active 1 |Y 2 |¥ 3 |¥Y 4 |H 5 |H
Include in Balloon Pay |H Perszonnel Status ﬁﬁ; FULL TIME PEEMAHENT

Rl A Ll

B 1 of &
’_P_a [T TEmrar allaestinn cada ~TO1_T dakailla el lwio
Hstor| | &I&I&I&I&I@IU_IQIIT@I REUSEYGIIAE  13sem

How does the district calculate the percentage of an employee’s time that is federally funded?

For Certified staff by % of total (object codes 0110 and 0111) Salary that is Federally funded.

If a certified employee with annual salary of $48,000 (both base pay and extended day pay) in a
county where $245.00 is the state paid health insurance premium (external premium), and
$31,133.00 is paid from Federal Funds, then:

$31,133/ $48,000 = 64.86 Percent Federally Funded Salary
and
Federally Paid Monthly Portion of the external premium is $245.00 * .6486 = $158.91.

This $158.91 should be remitted to KDE once every month.

The School District should set up an additional “Kentucky State Treasurer” vendor. The address on
this vendor should be:

Kentucky Department of Education

Attn: Division of School Finance

15" Floor, Capital Plaza Tower

Frankfort, KY 40601

Add a 2999 deduction code for this employee.
Add a 2998 deduction code for this employee.
Add a 2997 deduction code for this employee.
Add a 2996 deduction code for this employee if the employee waives coverage and “flexes”.
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For Classified staff by % of hours worked that is Federally Funded.

If a classified employee in a county where $300.64 is the external premium and the district is paying
the employee for 6.5 hours each day and 3 hours of the 6.5 hours is paid from Federal Funds, then:
3 /6.5 =46.15 Percent Federally Funded Salary

External Premium to be paid by the district is $300.64 * .4615 = $138.63

Add a 2999 deduction code for this employee.
Add a 2998 deduction code for this employee.
Add a 2997 deduction code for this employee.
Add a 2996 deduction code for this employee if the employee waives coverage and “flexes”.

Below are screen prints from the Employee Deduction Master and Vendor Maintenance Screen

=18x|

mu_find.bmp mu_accepthbmp mu_prev.bmp mu_next.bmp mu_browsebmp mu_add.bmp mu_update.bmp mu_delete.bmp mu_cancelb

H yENDOR MAINTENANCE - 2003mr Test Database

Vendor 3424

Alpha  |KENTUCKY STATE TREAS

Entity
Tvpe
Rea=son

Status

Hame
DE&
Addr

(& bmp| ACTIVE

KENTUCKY STATE TREASURER

ATTH: DIVISION OF SCHOOL FIN

Hotes

General |
Certification |

Class

15TH FLOOR, CAPTIAL PLAZA TUR
FRANKFORT [y [40801

1099 Default | bmp|
V-9 Sent K3
v-9 Receivedﬁ

Addr
CrSsZ

Remits

1093 (¥
SEH
FID

Contact 1
SCHOOL FINANCE

Contact 2

Hame
Description

Telephone

FAX

Contactl Email
Contact2 Email
Recordis) updated.

%Choose the sort sequence For vendors, |NUM |CAPS |OVR |
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:' DEDUCTION,/ BENEFIT FILE MAINTENANCE - 2003mr Test Database = |E' |1|

mu_find.bmp mu_accept.bmp mu_prev.bmp mu_next.bmp mu_browse.bmp mu_add.bmp mu_update.bmp mu_delete.bmp mu_cancel.b

Deduction 2996 .hmpl Short Desc FED FLEX SFD Abbrev |FED FL

2nd Screen Long Desc |FED. FUND. FLEXIBLE SPENDING
Insurance Priority 39 96
N Insufficiency M .hmpI MANDATORY (MUST BE RESOLVED)
MSOhIEE Bails @b 02 bmp| AHOUNT FROM EMPL DED FILE
Exceptions State Code bmp
Y=Expenses Local Code | .hmp|
= Tax Table Type |00 .bmp|HONE [T Annual Tax Table
L7ESCrow EnpesEnpr 2 lbmp| EMPLOVER PAYS [ Credit Emp Acct via ACH
Expense Org-Cbj Sbmp| (0297 hmp| FEDERAL FUNDED FLEX SPEND ACCT
U-H Org-Obj 10 .hmp |?461 hmp| ACCE SALARIES & BEWEFT PAVABLE
Enpe Amt-Fct .aoon Enpr Amt-Pct .goon
Enpe Limit oo Enpr Limit .oo
Limit Type bmp|
Checlk Type E.hmp PAYROLL CHECK Clk-Invoice Entity |—.hmp
W2 Code bmp| Yendor Humber 3424 .hmpl
Start Date 01-01-1900 .bmp) KENTUCEY STATE TREASURER
End Date 12319999 bmp)
1 of 1
|% Display second screen of deduction master data, |NUM | |OVR |

™I DEDUCTION,BENEFIT FILE MAINTEMANCE - 2003mr Test Database 18] x|

mu_find.bmp mu_accept.hbmp mu_prev.bmp mu_next.bmp mu_browse.bmp mu_add.bmp mu_update.bmp mu_delete.bmp mu_cancel.b

Deduction 2997 .hmpl Short Desc FED ADHM FEE Abbrev |FED AD

Long Desc |FED. FUND. ST. ADMIN. FEE

Insurance Priority 2997
— Insufficiency H .hmpI HANDATORY (MUST BEE RESOLVED)
Calc Code 02 bmp| AMOTHT FROM EMPL DED FILE
Exceptions State Code [ -bmp
Y-Expenses Local Code
= Tax Table Tvpe T A&nnual Tax Table
“escrow Enpe~Enpr 2 mp| EMPLOYER PAYS [ Credit Emp Acct via ACE
Ezpense Org-0Obj bmpl| (0296 bmp|FED FUNDED STATE ADMIN FEE
W-H Org-Obj 10 bmp| |? 461  bmp|ACCRE SALARIES & EEWEFT PAYAELE
Enpe Amt-Fct .aoon Enpr Amt-Pct .goon
Enpe Limit ] Enpr Limit .no
Linit Type [ lbmpl
Checlk Type B bmp| PAYTROLL CHECE Clk-Invoice Entity |— .bmp
W2 Code [ ] .hmp Vendor Humber 3424 .hmpl
Start Date 01-01~-1900 bmp KEENTUCKY STATE TREASURER
End Date 12-31-9999 bmp
1 of 1
|% Display second screen of deduction master data, |NUM | |OVR |

11



September 2003

Enp # 638 Last |COLIIGNON First |SANDRA
SEN 111-11-1638 Location 140 Group- BT CLAS Active Status E

- Copy Deduction 2999 FEDERAL HI ED FAID
T | ¥=Address -

— Active T Start Date 01-01-1900
N Hult . Factor 1.0000 End Date 12-31.-9999
. || R=Garnish Calculation Code 0z AMOUNT FROM EMPL DED FILE
o Insurance Tax Marital Status
- L=Opt Life Ins # of Exemptions I_U
rz_‘ Text Enployes Amt-Percent .oooo Enplover Amt-Percent 158.9100
- Mass-Update Enployee Limit .00 Enployer Limit 0o
. ]
- § Global
. 1 2 3 4 5
M \=Date Browse Cycle Deduction Taken W W W W W
i * Direct #* Bank Cd (Cihecking (Slavings= |—
_ * Deposit * Account Prenotification? m
n X

Record(=) updated. 1 of 2 b
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